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PUBLIC JOB POSTING 
Position Title   Water Preventative Maintenance 

Supervisor 

Posting Date 9/17/2026 

Department Water Operations Deadline 10/1/2026 

Division Water   

Position Type  Career Service Starting Rate $50,120.29 M/1/A 

Reports To Water Manager Job Grade/Status Exempt 

Position Summary 

The primary objective of this position is operational responsibility for the installation, maintenance, and repair of all water 

distribution mechanical and electrical machinery and auxiliary equipment; to contribute to safe working conditions at all times; to 

aid the reliability and efficiency of water activities in sustaining and expanding a reliable water system; to aid the balancing of the 

water hydraulic system in providing clean, safe, potable water to every community within the territory of American Samoa. 

Key Responsibilities 

Managing Services: Oversee the installation, maintenance, and repair of all water distribution mechanical and electrical machinery 

and auxiliary equipment to ensure the most efficient and economical use of equipment, supplies, and manpower. Develop and 

implement SOPs for water mechanical and electrical maintenance crews to ensure correct procedures are being followed and that 

objectives are being achieved. Ensure the compliance with local and federal laws and regulations. Oversee the regular inspection 

and testing of all installed mechanical and electrical machinery and auxiliary equipment to locate mechanical or electrical faults 

and to check their operation using appropriate testing instruments and equipment. Investigate and rectify mechanical or electrical 

failures or unexpected maintenance problems. Ensure maintenance of all reference manuals, drawing, blueprints, and plans as they 

relate to water mechanical and electrical specifications and requirements. Ensure Mechanical and Electrical inventory have safe 

stocks for business continuity. Oversee response to trouble calls where required. Other duties as assigned. 

Managing Finance: Assist Water Manager to: identify financial and operational targets to ensure water mechanical and electrical 

maintenance activities are cost effective and efficient. Prepare an annual operating budget for water distribution activities. Monitor 

actual to budgeted costs and report on variance. Review and approve departmental expenses/purchase requisitions. Other duties as 

assigned.  

Managing People: Supervise the performance of subordinates through the provision of regular and constructive feedback. 

Establish work priorities and allocate these based on individual skills and abilities. Implement and monitor safe working practices 

ensuring compliance at all times with health and safety regulations. Investigate and report all accidents. Ensure subordinates are 

productive in their assigned duties by monitoring individual workloads, scheduling and reallocating where necessary. Assist with 

complex problems/situations and provide technical expertise where required. Other duties as assigned.  

Minimum Qualifications 

Education Diploma in Mechanical/ Electrical Engineering is preferred 

Experience Eight years to ten years of related work experience in water mechanical or electrical maintenance will be 

considered in place of the required minimum educational requirement with two years of experience working in 

a supervisory role.   

Knowledge, 

Skills, and 

Abilities 

 Knowledge gained through practical experience in the mechanical or electrical installation, maintenance, 

and repair of water distribution systems/networks i.e. booster stations, pumps, valves, auxiliary equipment, 

etc.  

 Practical knowledge of mechanical and electrical principles, terminology, and tools. 

 Knowledge of health and safety requirements.  

 Ability to interpret blueprints, mechanical or electrical plans, and diagrams. 

 Skills in verbal and written communication. 

 Good planning/organizational skills, attention to detail, ability to prioritize and handle multiple demands. 

 Computer literate and competent in using standard office software. 

 A demonstrated ability to supervise and review the performance of staff.  

Application 

Process 

 

Qualified candidates should submit: 

 Completed ASPA application 

 Resume or Curriculum Vitae 

 Related certifications 

 Professional references 

Applications should be submitted to ASPA Human Resources. 

An Equal Opportunity Employer * A Drug Free Workplace 

The American Samoa Power Authority is an equal opportunity employer and encourages qualified candidates from diverse 

backgrounds to apply. 


