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PUBLIC JOB POSTING 
Position Title   Water Distribution System Supervisor Posting Date 9/17/2026 

Department Water Operations Deadline 10/1/2026 

Division Water   

Position Type  Career Service Starting Rate $50,120.29 M/1/A 

Reports To Water Manager Job Grade/Status Exempt 

Position Summary 

The primary objective of the position is oversee ASPA’s water treatment & distribution system; to ensure balancing 

of the hydraulic system in providing clean, safe, potable water; to ensure the network operates in compliance with all 

water quality, environmental, and safety standards,  Monitor treatment and water quality parameters, ensure timely 

and accurate documentation and reporting to regulatory agencies, and coordinate corrective action plans to promptly 

resolve any compliance deficiencies or violations identified through inspections, audits, or testing; to ensure a 

reliable water system to every community within the territory of American Samoa. 

Key Responsibilities 

Managing Services: Oversee daily water distribution system activities to ensure the most efficient and economical 

use of equipment, supplies, and manpower. Oversee operational functions and duties necessary to keep the water 

distribution system operating efficiently. Develop and implement SOP’s for water distribution system crews to 

ensure correct procedures are being followed and that objectives are being achieved. Ensure network compliance 

with local and federal laws and regulations. Oversee network data collection tasks from wells, booster stations, 

storage tanks and other facilities re: GPM readings, tank level readings, pressure readings, in-line meter readings, 

stream gauge readings, rain gauge readings, etc. Oversee collection of water samples for laboratory testing. Oversee 

the checking of residual chlorine levels and the refilling of tanks where required. Review and analyze field 

information and calculate efficiencies based on collected data; in liaison with environmental engineering conduct 

modeling to balance water parameters throughout the hydraulic system. Other duties as assigned. 

 

Managing Finance: Assist Water Manager to: identify financial and operational targets to ensure water distribution 

activities are cost effective and efficient. Prepare an annual operating budget for water distribution activities. Monitor 

actual to budgeted costs and report on variance. Review and approve departmental expenses/purchase requisitions. 

Other duties as assigned.  

 

Managing People: Supervise the performance of subordinates through the provision of regular and constructive 

feedback. Establish work priorities and allocate these based on individual skills and abilities. Implement and monitor 

safe working practices ensuring compliance at all times with health and safety regulations. Investigate and report all 

accidents. Ensure subordinates are productive in their assigned duties by monitoring individual workloads and 

reallocating where necessary. Assist with complex problems/situations and provide technical expertise where 

required. Other duties as assigned.  

Minimum Qualifications 

Education Class 3: Water Distribution System Operator Certification 

Experience Eight to ten years of related work experience in water distribution will be considered in place of the 

required minimum educational requirement with two years of experience working in a supervisory 

role.   

Knowledge, 

Skills, and 

Abilities 

 Knowledge gained through practical experience in water distribution.  

 Knowledge of hydraulic modeling, water disinfection/chlorination, water sampling, and data 

collection. 

 Good planning/organizational skills, attention to detail, ability to prioritize work. 

 Ability to follow preventative maintenance schedules, to keep operational records, and to make 

written reports.  



. 

 

 Knowledge of health and safety requirements.  

 Skills in verbal and written communication.  

 Well organized with the ability to manage multiple demands through independent judgment and 

personal initiative. 

 Ability to understand and carry out oral and written instructions including special investigations 

on request.  

 Ability to communicate effectively using courtesy, tact, and discretion in dealing with requests, 

complaints, and clarification of information. 

 Computer literate and competent in using office software. 

 A demonstrated ability to supervise and review the performance of staff. 

Application 

Process 

 

Qualified candidates should submit: 

 Completed ASPA application 

 Resume or Curriculum Vitae 

 Related certifications 

 Professional references 

Applications should be submitted to ASPA Human Resources. 

An Equal Opportunity Employer * A Drug Free Workplace 

The American Samoa Power Authority is an equal opportunity employer and encourages qualified candidates from 

diverse backgrounds to apply. 


